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Immunization 
Requirements 

 

 
In order to attend school, all students are required to have been immunized 
against several diseases.  Upon enrollment, parents will be asked to provide a 
cumulative record of required immunizations before beginning classes.  All 
immunization records must be validated by a physician or public health clinic. 
The following immunizations are required of all students: 
 

 
 

Communicable 
Disease 

 
The following table lists some communicable diseases and infestations, and 
the requirement for readmission to school: 
 

 Chicken pox Readmit after 7 days from onset of rash, except 
immunocompromised individuals who should not 
return until all blisters have crusted over.  (May be 
longer than 7 days) 

Conjunctivitis  
(bacterial and/or 
viral) 

Readmit after a physician’s certificate or health 
permit is obtained or after prescription medication 
has been initiated. 

Diphtheria Readmit after a physician’s certificate or health 
permit is obtained.  Report suspected cases 
immediately to the local health department. 

Fever 
(100.0 F or greater) 

Readmit when the child is fever free without the 
use of fever reducing medications. 

Gastroenteritis, viral Readmit when diarrhea subsides for at least 24 
hours 

Head Lice 
(Pediculosis) 

Students must be free of all live lice and nits 
(eggs) before being allowed to return to school. 

Hepatitis 
Viral, type A 

Readmit after 1 week from onset of illness.  
Immune globulin should be given to household 
contacts.  If more than one case occurs in a 
school, immune globulin should be considered for 
all children and parents involved. 

Impetigo Readmit when treatment has begun. 
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Influenza Readmit when symptoms subside and the child 
has been free of fever for 24 hours without fever 
reducing medication 

Measles  
(rubeola) 

Readmit after 4 days from rash onset.  In an 
outbreak, unimmunized children should also be 
excluded for at least 2 weeks after last rash onset 
occurs.  Report suspect cases immediately to 
local health department. 

Menigitis 
(bacterial) 

Readmit after a physician’s certificate or health 
permit is obtained.  Depending on which bacteria 
are causing the illness, prophylactic antibiotics 
may be recommended for family members.  
Occasionally, close contacts at school are also 
treated. 

Meningitis 
(viral, Aseptic 
Meningitis) 

Rarely serious.  Usually caused by common 
viruses such as herpes simplex, adenovirus, or 
coxsackie virus.  Investigation of contacts and 
source of infection usually not indicated.  Readmit 
to school if no fever. 

Mumps Readmit after 9 days from onset of swelling. 
Pediculosis See Head Lice 
Pertussis 
(Whooping Cough) 

Readmit after 5 days of antibiotic therapy.  
Unimmunized contacts should be immunized and 
receive antibiotic prophylaxis.  Report suspected 
cases immediately to local health department. 

Poliomyelitis Readmit after a physician’s certificate or health 
permit is obtained.  Report case immediately to 
local health department. 

Ringworm of the 
scalp 

Readmit when treatment has begun. 

Ringworm of the skin Admit provided lesions are covered.  Treatment is 
recommended. 

Rubella 
(German Measles) 

Readmit after 7 days from rash onset.  In an 
outbreak, unimmunized children should be 
excluded for at least 3 weeks after last rash onset 
occurs.  Report suspected case immediately to 
local health department. 

Salmonellosis Readmit when diarrhea subsides 
Scabies Readmit when treatment has begun.  Careful 

examination of close contacts required to identify 
early infection.  Household members should be 
treated prophylactically. 

Shingellosis Readmit when diarrhea subsides 
Streptococcal sore 
throat and scarlet 
fever 

Readmit 24 hours from time antibiotic treatment 
begun. 

Tuberculosis, 
pulmonary 

Readmit after antibiotic treatment has begun, and 
a physician’s certificate or health permit is 
obtained.  Antibiotic prophylaxis indicated for 
newly positive reactors. 

Tuberculosis skin 
test, positive 

If the student has a reactive skin test and is 
symptomatic of ZTB, he/she will not be admitted to 
school until documentation of the chest X-ray is 
submitted to the school. 
Admit to school with documentation of a negative 
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chest X-ray or proof of a scheduled appointment 
for a chest X-ray.  Documentation of a negative 
chest X-ray and evaluation for preventive therapy 
must be presented to the school after the 
appointment.  

 
 
 
 

When to Keep 
Your Children 

Home 
 

 
Parents should keep their children home from school if they exhibit any of the 
following symptoms: 

1. Fever of 100 or above.  Your child must be fever-free for 24 hours 
without fever-reducing medication before returning to school. 

2. Excessive runny nose, headache, sore throat, coughing, sneezing, or 
earaches related to the common cold.   

3. “Croupy” cough 
4. Unexplained rash … Please have your child examined by your 

pediatrician. 
5. Any skin infection such as boils, ringworm, or impetigo. 
6. Pink eye or other eye infections. 

 
 
 

 Student Code of Conduct 
 

Biblical Guidelines for Student Conduct 
 

 
 
 
 

Philosophy and 
Guiding 

Principals of 
Conduct 

 
1 Timothy 1:5 states that “the goal of our instruction is love.”  Our desire is to 
teach and encourage students to love God and to love their neighbor.  With 
this in mind, our goal is to teach personal responsibility for one’s actions, 
obedience to authority, and dependence on God and His Word for direction in 
life. 
We follow the Biblical model of II Timothy 3:16: 

“ALL scripture is given by inspiration of God and is profitable for 
doctrine, reproof, correction and training in righteousness.”   
 

The focus in this scripture for us is on 3 words: 
Reproof … Correction … Training 
 
Teaching students what we expect according to God’s Word, correcting them 
when they are wrong and providing them with age appropriate consequences 
to help them correct their ways is the model that we use.   
 

 
 
 
 
 
 
 
 

Biblical 
Guidelines 

 
 
 
 

 
Respect Authority 
Romans 13:1-4 (ESV) 
1 Let every person be subject to the governing authorities. For there is no 
authority except from God, and those that exist have been instituted by God. 
2 Therefore whoever resists the authorities resists what God has appointed, 
and those who resist will incur judgment. 3 For rulers are not a terror to good 
conduct, but to bad. Would you have no fear of the one who is in authority? 
Then do what is good, and you will receive his approval, 4 for he is God's 
servant for your good. But if you do wrong, be afraid, for he does not bear the 
sword in vain. For he is the servant of God, an avenger who carries out God's 
wrath on the wrongdoer. 
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Biblical 
Guidelines 

Respect and Esteem 
Philippians 2:3 (ESV) 
3 Do nothing from rivalry or conceit, but in humility count others more 
significant than yourselves. 
 
Be an Example 
1 Timothy 4:12 (ESV) 
12 Let no one despise you for your youth, but set the believers an example in 
speech, in conduct, in love, in faith, in purity. 
Seek Excellence 
Philippians 4:13 (ESV) 
13 I can do all things through him who strengthens me. 
Be Honest 
 
II Corinthians 8:21 (ESV) 
21 for we aim at what is honorable not only in the Lord's sight but also in the 
sight of man. 
 
Be Truthful 
Ephesians 4:25 (ESV) 
25 Therefore, having put away falsehood, let each one of you speak the truth 
with his neighbor, for we are members one of another. 
 
Practice Clean Speech 
Ephesians 4:32 (ESV) 
32 Be kind to one another, tenderhearted, forgiving one another, as God in 
Christ forgave you. 
 
Reflect Jesus 
Philippians 4:8 (ESV) 
8 Finally, brothers, whatever is true, whatever is honorable, whatever is just, 
whatever is pure, whatever is lovely, whatever is commendable, if there is any 
excellence, if there is anything worthy of praise, think about these things. 
 

 
 
 
 
 
 
 
 
 

Student 
Behavior 

Expectations 

 
A high standard of conduct is required of each student at RCS, at school or off 
campus for the purpose of maintaining order and building Christ-like character. 

 
Student must: 
1. Attend all classes daily and be on time 
2. Be properly dressed  
3. Be prepared for each class with appropriate materials and 

assignments 
4. Turn in assignments on time 
5. Exhibit an attitude of respect toward all individuals and property 
6. Speak in such a way as to lift up others 
7. Bring only teacher-required materials and supplies and approved 

personal items to school 
8. Be obedient to all rules 
9. Be honest and trustworthy 
10. Cooperate with administration in the investigation of disciplinary 

cases, volunteering information related to serious offenses 
11. Take home all school-related communications 

 
When an offense is committed, repentance and reconciliation will be sought in 
a biblical manner.  (Matthew 18:21) 



08-12-07            www.rcseagles.org 
2007-2008 

 

44

 
Education is a partnership between the school and the home. 
 

 
 
 
 
 

Discipline 
 
 

 

 
To guarantee a good social and educational climate, it is important for 
students to understand that acceptable standards of behavior will be expected 
at all times.   
 
Discipline will be administered when any individual’s actions 
interfere with the right of teachers to teach and students to 

learn. 
 
Students are reminded that any faculty or staff member in the school has the 
authority to correct any student at any place and at any time. 
 

 
Sexual 

Harassment 
Policy 

 
RCS recognizes the need for appropriate child abuse and sexual harassment 
policies.  These are communicated to all employees and are on hand for 
immediate reference. 
 

 
 

 
 
 
 
 

Student Sexual 
Harassment 

Policy 

 
RCS does not tolerate sexual harassment.  Sexual harassment includes: 

• Unwanted sexual advances 
• Inappropriate visual conduct, sexual gestures, display of sexually 

suggestive objects or pictures 
• Verbal sexual advances or propositions 
• Verbal abuse of a sexual nature, graphic verbal commentaries about 

an individual’s body, sexually degrading words used to describe an 
individual 

• Verbal conduct, making or using derogatory comments or jokes. 
 

Students who feel that they have been subjected to conduct of a harassing 
nature are encouraged to report the matter to a school official within 24 hours.  
Information must be first hand.  Students who observe conduct of a sexually 
harassing nature are also encouraged to report the matter to a school official.  
All complaints will be communicated to the Administrative team and the 
complaint will be promptly and thoroughly investigated.  Appropriate 
disciplinary action will be taken on the basis of the investigation. 
 

 
 
 
 
 

Examples of 
Student 

Behavior Which 
Violate School 

Policy 

 
Below are some examples of student behavior that violate school policy when 
they occur at school or during school activities.  This list is not intended to be 
all-inclusive.  Students may be disciplined, suspended, or dismissed from the 
school for any of the following: 
 

1. The possession, transmission, and /or use of tobacco, drugs, alcohol, 
knives, fireworks, firearms (or any item that is used as a weapon) 

2. Insolence, disrespect, or insubordination 
3. The use of improper language 
4. Fighting 
5. Inappropriate displays of affection 
6. Leaving a classroom or leaving the school campus without permission 
7. Class tardiness or truancy 
8. Threatening, intimidating, or causing bodily harm to any person 
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9. Dress code violations 
 
Also, certain Code of Conduct violations carry not only a discipline 
consequence, but could also entail academic consequences as well.  
Examples are cheating, truancies, tardies, unexcused absences, etc. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Discipline 
Management 
Plan for the 

Upper School  
 

Grades 6 - 12 

 
In order to simplify, so that students understand behavioral expectations, the 
Upper School operates on the “3 strikes and your out” premise.  This means 
that a student who is causing disruptions to the teacher, to the rest of the class 
or is continually off task and has to be redirected will be given a maximum of 3 
verbal warnings. 
 

“You’re Out!” – What Does This Mean? 
 

• Depending on the severity of the disruption, “out” might have different 
consequences.  It could mean the following: 

o Meet with the teacher in the hallway for personal redirection 
o See the teacher after class for one-on-one conference 
o Isolate the student in a location of the classroom where he \ 

she does not have the ability to disrupt 
 

• When the teacher conferences with the student he \ she should 
emphasize the following: 

o The inappropriate behavior 
o The continued redirection of the teacher and time taken away 

from other students 
o The desired behavior 
o The consequences for continued misbehavior 
 

• If the student is invited back into the classroom, he \ she does not get 
three more chances.  The next infraction should be referred to the 
Principal. 

 
• The teacher should follow up a student conference with a phone call 

to the parent to engage their assistance in helping the student change 
his \ her inappropriate behavior. 

 
• Teachers may assign after-school detention which is held on Tuesday 

and Thursday for continual redirection.  This should be preceded by a 
phone call to parents so that arrangements can be made for 
transportation. 

 
Referral straight to the office without counseling with the student may be made 
for the following: 

• Fighting 
• Disrespect 
• Student challenges the authority of the teacher 
• Arguing back with the teacher 
• Any other severe offense noted by the teacher 
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Explanation of 
Discipline 

Consequences 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Explanation of 
Discipline 

Consequences 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

Reprimand 

 
Ether verbal or written … Given for infractions of an 
unintentional or immature nature.  When such actions 
become continuous or defiant, they will be handled in 
a more stringent manner.   

 
 
 
 

Detention 

 
• To deal with willful disregard or continuous 

violation of school policies.   
• May be initiated by the teacher or the 

administration.    
• Held on Tuesday and Thursday after school for 

one hour. 
• This is not a study hall; students must sit quietly. 

 
 
 
 
 
 

Saturday 
Detention 

 
• Based on the severity and / or continual nature of 

the offense, the student may be assigned to 
Saturday detention. 

• Time:  8 – 12PM …Saturday 
• Student’s account will be charged $32.00 
• Guidelines 

o May be re-scheduled once upon receipt of 
written request by the parent. 

o A second Saturday detention my result in the 
student being placed on probation or ineligible 
to attend school. 

o Failure to attend will result in disciplinary 
probation for the remainder of the school year 
with re-enrollment held for the coming school 
year. 

 
 
 
 
 
 

Office Referral 

 
Behavior of an especially serious nature will result in 
immediate referral to the Principal.  The principal will 
utilize appropriate measures which may include 
• Student conferencing 
• Detention 
• In-school suspension 
• Home suspension 
• Parent conference 
• Withdrawal from school 
 

 
 
 
 
 
 
 

In-School 
Suspension 

 
This consequence may only be assigned by an 
administrator.  The student must report to a 
designated, supervised area, apart from his classes 
and remain in this area the length of time assigned. 
• The term of the suspension will be no less than 

one day. 
• All daily work may be made up with a maximum 

allowable grade of 70%. 
• Any major test may be taken in ISS for a 

maximum allowable grade of 100%. 
• Students receiving ISS may practice but will not 

be able to participate in competitions. 
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Explanation of 
Discipline 

Consequences 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

• Suspension eliminates eligibility for final exam 
exemptions. 

• The student account will be charged $56.00 per 
day for supervision. 

 
 
 
 
 
 
 
 
 
 

Out of School 
Suspension 

 
This consequence may only be assigned by an 
administrator.   
• The parent will be notified to take the student 

home the day of the occurrence.  If the parent 
cannot be notified immediately, the student will be 
kept in a designated area until the close of the 
school day. 

• A parent of the suspended student must meet with 
school personnel after a suspension period. 

• A student assigned to off-campus suspension will 
receive an automatic “U” in conduct for the current 
quarter grading period and will be removed from 
any office or leadership position for the remainder 
of the school year.  

• A maximum allowable grade of 50% on daily 
work, quizzes and tests and a maximum allowable 
grade of 70% on long-term projects. 

• OSS eliminates eligibility for exemptions. 
• OSS may initiate disciplinary probation and 

extracurricular ineligibility. 
 

 
 

 
 
 

Disciplinary 
Probation 

 
A student placed on disciplinary probation is in 
imminent danger of losing the privilege to remain at 
RCS.   
• Students on disciplinary probation forfeit any class 

office or official position held in any school-related 
organization.   

• A student placed on probation may not represent 
the school in any contest or public program nor be 
eligible to receive any honors and will lose 
exemption eligibility. 

• Parents will be notified in writing and with a parent 
conference. 

• Further disciplinary actions while a student is on 
Disciplinary Probation will constitute the 
elimination of an offer of reenrollment for the next 
school year.  

 
 

New Student 
Conditional 
Probation 

 
Students new to RCS will be on New Student 
Academic and Disciplinary Probation for one 
semester.  New students must pass all classes and 
have acceptable conduct and a cooperative attitude to 
continue at RCS. 
 

 
 
 

 
If extensive documented attempts to correct a 
student’s misbehavior have failed, if misbehaviors  
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Expulsion 

 
continue, or if the offense is so serious as to warrant 
RCS’ most drastic sanction, the principal may 
recommend to the Head of School that a student be 
expelled.  The following serious offenses, though not 
inclusive, are potential grounds for expulsion. 
• Defiance or direct confrontation with school 

faculty, staff or administration 
• A second suspension 
• Chronic violations of RCS rules not corrected by 

lesser measures 
• Activities outside the school which call for law 

enforcement intervention 
• Any off-campus misconduct seriously detrimental 

to the reputation and Christian witness of RCS 
• Assault of a teacher or other individual 
• Intentional destruction of school property 
• Possessing, delivering, using, or being under the 

influence of any: 
o Alcoholic beverage, controlled substance or 

dangerous drug 
o Abusable glue, paint, or other chemical 

substance 
o Mood-changing, mind-altering, or behavior-

altering drugs 
o Possession of a lethal weapon 
o Any other serious infractions deemed 

appropriate by the administration for expulsion
 

 
 
 
 
 

Public Displays of 
Affection 

 
In its desire to provide a learning environment for all 
students that is both safe and spiritually wholesome, 
RCS does not allow public display of affection (PDA) 
among students during school or at school-sponsored 
activities. 
Examples of PDA: 
• Kissing 
• Holding hands 
• Embracing 
• Walking arm-in-arm 
• Sitting so close that there is no visible space 

between one another 
 
 

 
 
 
 

Off Campus 
Conduct 

 
Students of RCS represent their school, their parents 
and their Lord at all times.  Therefore, there are 
certain guidelines that go beyond the school setting.  
The following constitute serious breaches of the 
students code of conduct and make the student 
subject to disciplinary review and possible action, 
including the following: 
• Stealing or shoplifting 
• Use of alcoholic beverages 
• Sexual immorality 
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• Smoking 
• Possession or use of illegal drugs 
• Vandalism 
• Malicious prank against a school representative 

(e.g., teacher, coach, administrator, etc.) 
• Involvement in unlawful activity 
• Shameful behavior (e.g., mooning) 
• Involvement with the occult 
• Inappropriate dress at school functions 
• Portraying the school in a less than positive 

manner through display on websites, in videos, 
pictures, etc. 

• Other serious infractions deemed inappropriate by 
the administration 

  
   
 

Tardiness 
 
 
 
 
 
 
 
 
 
 
 
 

Consequences 
for Tardiness 

 

 
• Students are expected to be on time to school and to their classes.  

When they are not on time, they are considered tardy.   
• Students who are late to school must report to the attendance office 

for an admit slip before going to class. 
• The consequences below are based upon a 9-week grading period. 
• When a student is tardy, the following consequences will result: 
 

Tardy Consequence Principal 
1st Tardy Warning Student note 
2nd Tardy Warning Student note 
3rd Tardy Warning Student note 
4th Tardy Warning Parent notification 
5th Tardy Detention- Ineligible for 

Final Exam Exemptions 
for that class 

Parent notification 

5th Tardy Detention  Parent notification 
6th Tardy Detention  Phone call to parent 
7th Tardy Saturday Detention Phone call to parent 
8th + 
Tardy 

Varied Phone call to parent – Meeting 
with Principal 

NOTE: 
1. There is no such thing as an excused tardy.   
2. When a number of students who arrive late to school because of 

inclement weather, the principal will make and announcement and 
send them on to class without a pass. 

3. When a teacher holds a student after class, she will write a note to 
the next period teacher to allow him to arrive late to class. 

  
 

 
 
 

Consequences 
for Dress Code 

Violations 
 

 
• For initial violations, students will be asked to make immediate 

corrections.  When an on the spot correction cannot be made, the 
student will be sent to the office until the correction can be made. 

• Students who spend time out of class correcting dress code violations 
will have an unexcused absence applied and the appropriate 
academic consequence will result. 

• The consequences below are based upon a 9-week grading period. 
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Violation Consequence 

1 - 4 Consequences will range from immediate correction 
and reprimand to detention. 

>4 Student and parents will conference with the Principal 
Student will be ineligible for final exam exemptions 
Detention 
 

 
Note that student dress should be such that wrinkles in pants, skirts, shorts  
and shirts are pressed out.  Students who do not follow the guidelines may 
be asked to press their clothing at school or sent home to change.  
Students in both instances will have their work recorded as a “O” for 
missed assignments and be listed with an unexcused absence for that 
class. 
 
  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Human Dignity / 
Harassment 

 
 
 
 
 
 
 
 
 
 

 
RCS intends to provide its students an environment that is free of offensive 
kinds of behavior.  Conduct, whether intentional or not, that subjects another 
person to unwanted attention, comments, or actions because of race national 
origin, age, gender, physical characteristics, or disability is not permitted.  
Instead, we expect all persons to treat each other with respect because they 
are made to reflect God Himself. 
 

• All students are expected to conduct themselves with respect for the 
dignity of all others.   

• We do not condone or allow harassment of others by teachers, 
administration, support staff, students, or other persons present in our 
facilities. 

• Sexual harassment includes making unwelcome sexual advances, 
engaging in improper physical contact, making improper sexual 
comments, or otherwise creating an intimidating, hostile, or offensive 
learning or work environment. 

• Any form of ridicule of others based on but not limited to race, gender, 
physical characteristics, ability, family background, or similar feature is 
harassment: persons engaging in the misbehavior will be disciplined. 

• Any person who believes he or she has been the subject of 
harassment should report it immediately to an appropriate superior.  
Students may report to a teacher or principal. 

• Reports of harassment and subsequent investigations will be handled 
discreetly to avoid embarrassment of the person making the report or 
a person who may be unjustly accused. 

• Any person who is determined to have violated this policy will be 
subject to corrective action and discipline, including the possibility of 
expulsion. 
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 Governance  
 

  
Rosehill Christian School submits all authority to God the Father, Son 
and Holy Spirit. 
 

 
 
 
 
 
 

Policy 
Governance 

Defined 

 
The Board of Directors operates under a Policy governance model designed 
by Dr. John Carver.  Dr. Carver’s model defines the leadership of an 
organization into two distinct groups:   
 

1) The Board of Directors, who collectively define the values of the 
organization, provides strategic leadership, articulates the vision 
of the organization and ensures the organization is reaching the 
desired end results as specified through Board Policy. 

 
2) The Head of School who provides the day-to-day operational and 

managerial leadership of the organization.  This individual is the 
only direct report to the Board of Directors. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Board Selection 
Process 

 
A self-perpetuating board, appointed to staggered 3-year terms, governs RCS.  
Nominations may be submitted at any time to the Board Secretary.  He/She 
will forward the nomination to the nominating committee for further review. 
  
Board Policy dictates that the Board is to maintain a size of 7 to 12 elected 
members.  The Nominating Committee will properly screen and nominate 
individuals to fill vacancies on the Board.  Accordingly, the process will be as 
follows: 
 

1) No later than the October meeting, the current Board will elect a 
nominating committee to include at least one board member, a 
parent and a RCS staff member.  The Board member will chair 
this committee.  This committee will solicit suggestions for 
nominations.  In carrying out its duties, the Nominating Committee 
shall seek candidates willing to comply with the provisions of 
Board Policy. 

 
2) By no later than the December meeting, the Nominating 

Committee shall present its initial slate of nominees to the Board 
for discussion and prayer.  Approved candidates will then be 
mailed board application packets.  Direct phone contact will also 
be made to each candidate informing them of their nomination. 

 
 
3) By no later than February 15, all application packets, which have 

been completed by the prospective candidate, must be received 
by the Nomination Committee for further evaluation. 

 
4) Qualified nominees will be presented, discussed and voted on at 

the March meeting. 
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a. A position on the Board requires approval by current 
Board members and is offered with conditions of service. 

  
b. Individuals may not be nominated or serve if they are 

employees of Rosehill Christian School. 
 

c. Individuals may not be nominated or serve if they are 
immediately related to an employee or another Board 
member. 

 
 
 
 

Role of the 
Board and Its 

Members 

 
The Board of Directors encompasses a group of individuals who act as one 
voice for the purpose of guiding the organization for which they hold 
trusteeship.  The Board’s purpose is to determine the desired ends and move 
the organization toward the accomplishment of its ends while establishing 
appropriate boundaries for accountability.  In addition to setting vision and 
direction, the Board is responsible for the fiscal well being of the organization.  
The benefit of this type of governance is more time spent on the future growth 
of the organization and greater likelihood that the desired results will be 
reached for the glory of God. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Responsibilities 
of Christian 

School Board 
Members 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
General Responsibilities: 
 
1) Elect and annually evaluate the Head of School 
2) Attend all meetings of the Board 
3) Set Organizational Policy 
4) Approve and monitor annual budget and plans 
5) Develop a mission statement and review periodically. 
6) Establish a strategic plan for the school to help ensure future 

success and survival. 
7) Evaluate the school’s effectiveness in accomplishing the Board 

approved objectives. 
8) Read and be familiar with the school by-laws. 
 
Fiduciary Responsibilities: 
 
1) If possible, make a generous personal donation to the school 

annually.  
2) Actively participate in special events sponsored by the school. 
3) Raise funds for the school in unique ways. 
 
Public Relations Responsibilities: 
 
1) Serve as a liaison to other schools-independent, public and 

Christian. 
2) Support the programs and services of the school and speak in 

their behalf. 
 
Spiritual Responsibilities: 
1) Pray daily for the Head of School, Faculty, Staff, Students and 

other members of the School Board. 
2) Be active and highly visible in the services and organizational life 

of the church where they are members. 
3) Be a strong supporter of the church, the Pastor, its staff and the 

various programs of the church where they are members. 
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4) Be a strong financial supporter of the church with personal 
resources. 

 
 

 
 

 
 
 
 
 
 
 

Communication 
with the Board 

of Directors 

 
The Board of Directors is a policy making Board.  Communication relative to 
RCS policy and/or any issues or concerns are to be directed to RCS 
Administration, as Administration sets all day-to-day policies and procedures.  
In the event a Board Member is contacted, he/she will redirect the concerned 
individual to Administration.  
In the event concerns cannot be resolved, the Board may be contacted in 
writing with a copy of the document provided to the Head of School.  Letters 
may be submitted to the Board President, Board Secretary or to the 
Administrative Assistant to the Business Offices.  Once received, the Board 
President will verify that the appropriate channels have been followed.  Once 
verified, the letter will be placed on the agenda & will be discussed at the next 
scheduled Board meeting.  If necessary, a committee will be formed to assist 
in resolution.  A response from the Board President will be submitted within 7 
business days of the meeting, with a copy provided to the Head of School. 
 
According to Board policy, Board members do not act as Board 
Representatives outside of Board meetings unless otherwise directed by the 
Board President.  

 
 
 



AB AB

 August - 2007 January - 2008

S M T W T F S 8-14 Teacher Staff Development S M T W T F S 1-2 New Year's Holiday - No School

  1 2 3 4 15 First Day of School   1 2 3 4 5 A 3 Teachers & Students return

5 6 7 8 9 10 11 31 Teacher Staff Development - Student Holiday 6 7 8 9 10 11 12 B 18 Teacher Staff Development - Student Holiday

12 13 14 15 16 17 18 A  13 14 15 16 17 18 19 SD 21 MLK Student \ Staff Holiday

19 20 21 22 23 24 25 B 20 21 22 23 24 25 26 A

26 27 28 29 30 31 SD 27 28 29 30 31

September - 2007 February - 2008

S M T W T F S 3 Labor Day Holiday S M T W T F S 18 18 President's Day - Student \ Staff Holiday

     1 13 Annual Fund Dinner     1 2 B 19-21 ICAA-SACS Site Visit

2 3 4 5 6 7 8 A 28 Teacher Staff Development - Student Holiday 3 4 5 6 7 8 9 A   

9 10 11 12 13 14 15 B  10 11 12 13 14 15 16 A

16 17 18 19 20 21 22 A 17 18 19 20 21 22 23 B

23 24 25 26 27 28 29 SD 24 25 26 27 28 29 B

30       

October - 2007 March - 2008

S M T W T F S 5 Grandparent's Day-noon release S M T W T F S 17-21 Spring Break

 1 2 3 4 5 6 B 8 Columbus Day - Student \ Staff Holiday    1 24 Easter Monday-no school

7 8 9 10 11 12 13 A  2 3 4 5 6 7 8 A 31 Stanford Achievement Test

14 15 16 17 18 19 20 B 9 10 11 12 13 14 15 B

21 22 23 24 25 26 27 A 16 17 18 19 20 21 22 H

28 29 30 31    23 24 25 26 27 28 29 A

30 31

November - 2007 April - 2008

S M T W T F S 19-23 Thanksgiving Break - No School S M T W T F S 1-4 Stanford Achievement Tests

   1 2 3 B
   1 2 3 4 5 B 25 Parent Conferences

4 5 6 7 8 9 10 A 6 7 8 9 10 11 12 A Noon Release-all school

11 12 13 14 15 16 17 B 13 14 15 16 17 18 19 B

18 19 20 21 22 23 24 H 20 21 22 23 24 25 26 SD

25 26 27 28 29 30 A 27 28 29 30    

December - 2007 May - 2008

S M T W T F S 19 Noon Release S M T W T F S 17 HS Graduation

     1 20-31 Christmas Break-No School    1 2 3 A 22 Kindergarten Promotion

2 3 4 5 6 7 8 B 4 5 6 7 8 9 10 B 23 23 Noon Release-Last day

9 10 11 12 13 14 15 A 11 12 13 14 15 16 17 TBA 26 26 Memorial Day Holiday

16 17 18 19 20 21 22 18 19 20 21 22 23 24
23 24 25 26 27 28 29 25 26 27 28 29 30 31

30 31      

 

82  

93  

175  

8  

4th 9-Weeks … March 25 - May 23

Holiday

Staff Development

Important Dates

1st 9-Weeks … August 15 - October 16

2nd 9-Weeks … October 17 - December 19

3rd 9-Weeks … January 3 - March 14

Semester 1

Semester 2

Total Instructional Days

Staff Development Days

November April

December May

September February

October March

August January

2007-2008  Calendar … A / B Days

Dates Are Subject to Change www.rcseagles.org revA. 05-20-07
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Acknowledgement Form 
Rosehill Christian School  

Student / Parent Handbook 2007-2008 
 

Publishing policies that anticipate every situation that could possibly occur are 
unrealistic and impossible for a growing and changing entity.  Every effort has 
been made to inform you of policies through this handbook; however, if a 
question arises regarding a matter about which our Handbook is silent, the 
Administration will have the right to decide the case and formulate an appropriate 
policy.  When a policy changes parents will be notified in writing.   
 
I have read, understand and will adhere to the policies of the Rosehill Christian 
School Student & Parent Handbook.  I agree to follow the precepts to the fullest 
of my ability and understand the consequences if I breach them. 
 
 

Student Signature       Date 
 
 

Parent Signature       Date 
 
 
 

(Please complete one form for each child.) 




